
ISSUE 3/2020

MAGAZINE

THE NEW GENERATION OF LEADERS
taking a look at the Young Leaders programme.

FROM CHAIRPERSON TO MINISTER
interview with Janez Cigler Kralj.

TACKLING THE CRISIS
reinforced European Youth Guarantee.

EZA’S DIGITAL KICK-OFF SEMINAR 2020 
exclusion on the labour market.

OBITUARY 
EZA mourns the loss of Leo Pauwels.
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Dear Colleagues and Readers,
Trotzdem dankbar! (Feeling grateful despite the crisis!) – Jesuits from 
Austria, Switzerland and Germany have started a campaign with this motto to 
send a spiritual message, faced with the current second wave of the coronavirus 
pandemic. It is a call to recognise moments of hope, the positive in our everyday 
life, and to be thankful for them despite the crisis. Gratitude strengthens resilience 
in tough times. Present-day scientific studies would confirm this realisation by 
Ignatius of Loyola from the 16th century.

Of course, given the current situation, being thankful sounds difficult at first. For 
most people, COVID-19 is no longer an abstract threat, it is suddenly reality in the 
personal environment. Many have lost prospects or, even worse, family members. 
The economy has plummeted dramatically, with all the consequences this entails. 
Our social and cultural life is severely restricted. Particularly just before Christmas, 
the rules of social distancing make us painfully aware that a human being – in 
spite of every trend of increasing individualisation – is a social being and cannot 
live well without community and personal encounters. 

Politicians must strike the difficult balance between protecting health and the 
economy. They have to define essential sectors and categories of workers and 
develop fair vaccine strategies. The pandemic has made social inequality and 
abuses on the labour market, which workers’ organisations have been combating 
all along, even more obvious. There are, then, plenty of reasons for worry and 
uncertainty. So, no reasons to be grateful? I think there are! 

In particular, my thanks go to everyone in and beyond the EZA network who, 
despite coronavirus restrictions, continues to work unwaveringly for greater 
social justice. And I would like to thank all of you who, in the last few weeks and 
months, have worked through every gain and snag in IT to enable us to jointly get 
educational events – hybrid or online – up and running!

Moreover, for us as a network that bases its work on Christian-social values, right 
now in the Advent season there is a core message: God is not keeping a distance, 
he became man and is also going through this pandemic with us. 

What are you grateful for?

I wish you all a Merry Christmas!

Sigrid Schraml
Secretary-General
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TWO PARTICIPANTS ON THE HILL 
OF THE THREE CROSSES 

They are under 35 and want to take responsibility: the 
participants of the Young Leaders course met in September 
for the third part of the EZA Young Leaders programme. We 
paid them a visit.

Taking a look at EZA’s Young Leaders course 
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Kazimierz Dolny: about 40 kilometres west of Lublin lies 
the small town of Kazimierz Dolny. It is a popular Polish 
tourist destination, with the picturesque old town and 

the Vistula River creating a very special atmosphere. Whoever 
walks past the market square towards the Hill of the Three 
Crosses is rewarded with a great view. It is early autumn, 
pleasantly warm and some of the participants attending EZA‘s 
Young Leaders course have enjoyed the uphill walk after 
the seminar, following eight intensive hours during which 
they took an in-depth look at their own values and identity. 
Due to the COVID-19 pandemic, this little walk is limited 
to participants from Poland only. The young leaders from 
France and Portugal are attending the seminar online, with 
a hybrid concept that is by no means detrimental to group 
cohesion. The participants use the hotel‘s seminar room for 
their discussions and to act through possible situations in 
various role plays that give them an understanding of ne-
gotiation skills, soft skills and value orientation. During the 
analogue and digital coffee break, the video conferencing 
software plays French chansons to help people relax. Of 
course, it would have been much nicer to meet in person, but 
unusual times demand unusual solutions.  „Every year, the 
participants are chosen by the workers‘ organisations in the 
various countries“, says Aneta Szczykutowicz from the Novy 
Stav Foundation in Lublin. Her organisation, which is part of 
the EZA network, organises two of the four seminars that 
train young people to be young leaders. „This time everything 
was different. Actually, the course was supposed to take 
place in April, but everything was postponed by the corona 
crisis. At first, I was afraid that the hybrid format with online 

participants would present us with too many challenges. But 
we can see that it‘s working well.” Workers‘ organisations and 
EZA member centres from three countries (CFTC France, CFTL 
Portugal and Solidarność Poland) have created a platform 
where international participants can share their values and 
experiences. „We believe that young leaders need the same 
skills no matter where they work in Europe. Our programme 
is unique in this way“, says Aneta Szczykutowicz.

The psychologist works closely on the concept with Ja-
rosław Kucharski from the University of Jesuits in Kra-
kow. He supervises the programme from an academic 

perspective. „This is already the fourth series of courses and 
this time there’s a focus on teaching values and soft skills. It 
is a great approach for us as academics because it immerses 
us in the daily life of the trade unions. The students benefit 
from our academic approach and we learn from trade uni-
onists“, says Kucharski. In the current series, there is less 
emphasis on turning participants into tough negotiators. 
The real goal lies much deeper: „We‘re trying to help them 
define their identity and, above all, to use this as the ba-
sis for building their leadership skills. We believe that any 
activity starts with values and we want to show how they 
can be put to good use by the young leaders.”  One of the 
participants is Emilia Hańczuk from Białystok. She works as 
a management specialist for the national tax administration. 

„I haven‘t been a member of a trade union for very long. 
Two of our authorities were forced to merge. I was afraid 
of losing my job and was looking for help. Then I joined 

Solidarność.“ Emilia Hańczuk not only wants to benefit from 
the solidarity of a trade union, but also to give something 
back to other workers. „I decided that I need more training 
to do this. The course offers a great opportunity in this res-
pect. I have the feeling that we are a team here and that we 
support each other well. The course is a real opportunity for 
us to further our own development.”

This raises the question as to how to consolidate the 
values of young adults? The best way to do this is to give 
the participants an opportunity for first-hand experience 

and practical application of these values. The three days of the 
course are not filled with lectures by philosophers, ethicists 
and psychologists. Instead, they consist of content-related 
input which then has to be applied by the group itself th-
rough group work, experiments and negotiation exercises. 
Apparent banalities suddenly turn into an ‘aha’ moment. An 
example: trainer Jarosław Kucharski stands in the middle of 
the seminar room and acts out different ways of distributing 
work tasks – sometimes overcautious, sometimes tyrannical 
and sometimes ambiguous. Following their initial confusion, 
the participants are then allowed to reflect on what can ac-

tually go wrong with a simple work assignment. The group 
then works on a solution. A similarly significant experiment 
examines the right questioning technique – especially for 
trade unionists who, in the best-case scenario, have to stand 
up for the rights of their clients in dialogue with employers. 
It is actually harder than it seems at first glance to develop 
the right level of tact and sensitivity to ask an open question 
correctly. „We start by working on the foundation of our 
ethical convictions“, says Kucharski, „That has to be made 
strong and firm, while always keeping in mind the traditions 
and histories of trade unions in their respective countries.”

„I had already attended the first part of the course in 
Poland and the second part in Setubal, Portugal, before 
the outbreak of the pandemic“, says Emilia Hańczuk. „I 

would definitely like to have an opportunity to attend the 
next series as well. The problem we sometimes face as tra-
de unionists is that young people in particular don‘t really 
believe in us any more as social partners. I think that these 
courses are also showing me how to make young people a 
bit more enthusiastic about our cause“. Unlike Emilia Hańc-
zuk, several of the other participants have already taken 
part in a previous series of courses. The format works and 
it shows that the educational work of workers‘ organisations 
can succeed even in times of crisis.

Training as a time-out from 
everyday life

Open questions and support 
for decisions Young leaders as an 

opportunity for young talent 

TEXT: Lukas Fleischmann
PHOTOS: Lukas Fleischmann

ANETA SZCZYKUTOWICZ & JAROSŁAW KUCHARSKI

EMILIA HAŃCZUK
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FROM CHAIRPERSON TO 
MINISTER
Janez Cigler Kralj about his appointment as Slovenia’s 
new Minister for Labour, Family, Social Affairs and Equal 
Opportunities

EZA: Mr. Cigler Kralj, in March you became the Minister 
for Labour, Family, Social Affairs and Equal Opportunities 
in Slovenia. At the same time, you’re the chairman of 
the worker‘s association of your political party, Nova 
Slovenja, whose academy is a member centre of EZA. 
How do you profit from your experience in a workers‘ 
organisation?

Janez Cigler Kralj: Thank you for your question and for giv-
ing me this opportunity. My time as chairperson has been 
an enormous help, especially in understanding relations 
on the labour market and the viewpoints of the different 
stakeholders involved. I was the government representative 
presiding over the national social dialogue when we were 
introducing crisis legislation, which helped save around 
300,000 jobs nationwide. It is extremely important to en-
gage in dialogue, to continue to seek solutions which can 
be adopted in a spirit of compromise. Especially in times of 
crisis, we need everyone on board. As for the role played by 
workers in the modern economy, we need to give greater 
emphasis to investing in high-quality jobs. Above all, we 
should no longer look at employees as a cost factor, but as 
an important resource. The best way to enhance employee 
loyalty is for an organisation to support their creative de-
velopment, individually and collectively. In my experience, 
companies are most efficient when there is synergy between 
management and the workforce.

EZA: Sitting on the other side of the table, which conflicts 
or problems do you see, under the circumstances, now 
that you‘re now working on the ministry level?

Janez Cigler Kralj: Indeed, as Minister I need to balance the 
interests of all the stakeholders on the labour market. This 
means that first of all, I need to understand all points of 
view and be able to judge them impartially, according to the 
circumstances of the specific moment. Sometimes conflicts 
arise between different stakeholders, especially when both 
sides are unable to see beyond their own point of view. Of 
course, no-one should ever forget their core values, the 
principles that guide their engagement in society and politics. 

This is very important and it is crucial also for maintaining 
a position and gaining the respect of the partners. I believe 
in the power of dialogue and in team effort. I will always 
defend the key principles of Christian democracy: justice, 
solidarity and responsibility. 

EZA: You were also actively involved in the work of EZA. 
What were your specific tasks?

Janez Cigler Kralj: As chairperson of the national workers’ 
association, I keep a close eye on activities also on an in-
ternational level. I took part in international meetings and 
conferences, where I represented my country’s point of view. 
I helped organise debates and events, and I was happy to 
chair meetings, if needed. I look back on my time at EZA as 
a very happy and fruitful period of my life. 

EZA: Social dialogue in Slovenia – what is the state of 
play in your country? What are your plans during your 
term of office?

Janez Cigler Kralj: It is, in my opinion, very well organised 
and well respected nationwide. The workers’ association 
plays a significant role in Slovenia, also due to our historical 
development. The role of business associations is equally 
important. Therefore, as the government, it is our task to 
achieve a balance between the two sometimes opposing 
views, which can be challenging. Nevertheless, we have been 
able to negotiate six relief packages which have been adopted 
by the National Assembly, thereby securing thousands of 
jobs, or helping over a million people with a so-called one-
time solidarity payment.

„IT IS, IN MY OPINION, VERY WELL 
ORGANISED AND WELL RESPECTED 
NATIONWIDE. THE WORKERS’ ASSO-
CIATION PLAYS A SIGNIFICANT ROLE 
IN SLOVENIA, ALSO DUE TO OUR HIS-
TORICAL DEVELOPMENT. “

FROM CHAIRPERSON TO MINISTER
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EZA: What special challenges did COVID-19 pose for 
your work?

Janez Cigler Kralj: The challenges are unprecedented. When 
I first took up office in March together with the whole 
ministerial team, we had to be operational right from the 
start. With my team, we have been working relentlessly at 
introducing measures to mitigate the effects of the crisis. On 
top of that we had to make sure that all existing measures, 
transfers and projects continued. In addition, we also have 
to plan for the future, with the new EU multiannual financial 
framework starting next year. To juggle all that, every day 
would need to have 72 hours. 

EZA: How do you want to maintain or strengthen social 
dialogue during and also after the crisis?

Janez Cigler Kralj: My modus operandi is to engage in dialogue 
and always incorporate different viewpoints when making 
decisions. This will remain the focus of social dialogue, both 
formally and also informally. It is equally important to main-
tain contacts outside the formal frame, to meet different 
interest groups and listen to their suggestions. I have been 
actively doing that and will continue to do so.  

EZA: Slovenia will have the Presidency of the Council of 
the European Union in the second half of 2021. Which 

priorities do you want to set? How do you intend to build 
on the work of the predecessors in the Trio Presiden-
cy, Germany and Portugal? Deutschland und Portugal 
aufbauen?

Janez Cigler Kralj:I am very much looking forward to the 
Presidency and it will be a unique honour to host the EU 
Council meetings and other events in this period. Slovenia’s 
priorities are focused around quality work for quality of life, 
touching upon different aspects of what quality work, or 
quality jobs, means for us: ensuring that workers are skilled 
and competent, balancing family and professional obligations 
and making sure that everyone who can work is included 
in the labour market in a suitable way that is beneficial to 
them. We will make sure to pay special attention to the 
vulnerable in society, thus also suggesting certain topics 
for discussion. These include the role of the elderly and the 
services they need in order to age gracefully and still be the 
pillar of wisdom and experience that society appreciates 
and needs. In suggesting these priorities, we want to make 
our partners more aware of these topics and build on the 
work that has been done so far on some of the aspects. We 
also aim to showcase our best practices and to put Slovenia 
on the map of Europe as one of the best places for quality 
of life, something that we want to reinforce by focusing on 
the quality of work.

Janez Cigler Kralj, born on 28 December 1978, started working for the NSi – Christian Democrats – par-
liamentary group at the National Assembly of the Republic of Slovenia as an assistant specialising in 
Public Relations in 2006. In 2015, he became head of the NSi Workers‘ Association, which is a member 
of EZA. In March 2020, he was appointed as the Minister for Labour, Family, Social Affairs and Equal 
Opportunities in Slovenia.

REINFORCED EUROPEAN 
YOUTH GUARANTEE AGAINST 
YOUTH UNEMPLOYMENT 
AFTER COVID-19
The European Parliament adopted a reinforced European Youth 
Guarantee during the October II plenary session. 

MINISTER JANEZ 
CIGLER KRALJ

The members of the European Parliament have adopted 
a resolution urging the Member States to ensure that 
young people who register for the Youth Guarantee 

are offered quality, diverse and tailored jobs, training or 
internships. This Youth Guarantee was established in 2013 
as a reaction to the high youth unemployment rate after 
the economic crisis of 2008. In June 2020, the European 
Commission launched a new proposal to reinforce the Youth 
Guarantee, to which the Parliament has now responded with 
its opinion. The Youth Guarantee is a political commitment 

by the Member States to offer young people between 15 
and 24 years a job, training or internship within four months 
after leaving formal education or becoming unemployed. 
The results of the Youth Guarantee are impressive. Since 
2014, more than five million young people registered with 
the Youth Guarantee each year, with more than 3.5 million 
accepting the offer. The European youth unemployment rate 
decreased from 24% in 2013 to 14% in 2019 and the percent-
age of 15- to 24-year-olds not in employment, education or 
training (NEETs) has decreased from 13.2% in 2012 to 10.3% 

TEXT: Nathan Duhayon
PHOTOS: Shutterstock /Cindy Franssen

TACKLING THE CRISIS
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in 2018. However, the youth unemployment rate is still 
more than twice as high as the overall unemployment 
rate (6.5%). EZA has accompanied the implementation of 
the Youth Guarantee since 2014 with regular seminars 
and in 2015 also with research work. These educational 
activities repeatedly underlined the great potential of 
the Youth Guarantee. The suggestion was made that it 
must become even better known at national level and 
better used by all those involved so that young people 
can make a good transition from vocational training to 
high-quality and sustainable employment. Yet the system 
still had some teething problems. To respond to this, 
the European Parliament now made some proposals. 
Cindy Franssen, Member of the European Parliament, 
was one of the negotiators: “The age limit has been 
raised to 29 years in the Commission’s proposal, which 
is important to me. 

Especially after this corona pandemic, we must protect 
our young people as much as possible. That is why 
I argue for higher quality criteria for the offers in 

line with the European Pillar of Social Rights, the Green 
Deal and the digital transformation, ensuring the right to 
fair and equal treatment regarding working conditions. 
Furthermore, we want to strengthen the partnerships 
and coordination between the Youth Guarantee provid-

ers and relevant stakeholders, such as social partners, 
education and training institutions and other civil society 
organisations. Moreover, the reinforced Youth Guarantee 
should be more inclusive and should ban any form of 
discrimination, with a special focus on disadvantaged 
groups, ethnic minorities, young people with disabilities 
and young women”, said Cindy Franssen. With the youth 
unemployment rate at 17.6% in the EU in August 2020 
(up from 14.9% before the COVID-19 crisis) and expected 
to continue rising, the European Parliament called for 
more funds to strengthen the Youth Guarantee scheme 
for the period 2021-2027. The funds for the Youth Guar-
antee will be integrated in the renewed European Social 
Fund (ESF+), and are therefore at risk of receiving less 
attention. Parliament called for all Member States to 
invest 3% of their ESF+ funding in tackling youth unem-
ployment. Member States that are above the EU average 
for NEETs or exceed a NEETs rate of 15% must spend 
15% of their ESF+ resources on the Youth Guarantee. 
Cindy Franssen: „In this way we ensure that tackling 
youth unemployment remains an important priority in 
all EU Member States and that no young people are left 
behind. Finally, we insist that under no circumstances 
shall any offers under the reinforced Youth Guarantee 
contribute to social dumping, wage dumping, in-work 
poverty and precariousness of young people.”

CINDY FRANSSEN, MEP

EZA‘S FIRST DIGITAL 
KICK-OFF SEMINAR 2020
Focus on current EU policies for equal opportunities

Kasterlee/Königswinter – Gender justice and the inclu-
sion of migrants, LGBTQ+ and people with disabilities 
in the European labour market: these were the topics 

addressed by the 100 or so participants at this year‘s EZA 
kick-off seminar, which was organised by the EZA secretariat 
together with EUROMF and the International Platform for 
Equal Opportunities (IPEO) with the support of Beweging.
Academie, Europees Forum and ACV BIE Internationaal. Due 
to the ongoing COVID-19 crisis, the kick-off seminar was 
held online for the first time, under the title „Mechanisms 

of inequality and exclusion in the European labour market: 
what are the causes and how can we combat them“. Bart 
Gaublomme, President of Euromf, emphasised this digital 
premiere in his welcome address and thanked all those who 
patiently planned the contents as well as the technology over 
a period of months under constantly changing conditions, 
so that the EZA network could now share ideas in nine (!) 
languages for its traditional kick-off seminar despite the 
pandemic.

TEXT: Victoria Znined & Lukas Fleischmann 
PHOTOS: Shutterstock / Lukas Fleischmann
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NOT BAD IS NOT GOOD 
ENOUGH

The two-day conference focused on two of the 
European Commission‘s most topical policies: the 
Gender Equality Strategy 2020-2025 and the EU 

LGBTIQ Equality Strategy (lesbian, gay, bisexual, trans-
gender, non-binary, intersexual and queer people) pub-
lished a week earlier. „I will not rest when it comes to 
building a Union of equality“, EU Commission President 
Ursula von der Leyen announced when she took office. 
This is a good starting point for the message of Helena 
Dalli, EU Commissioner for Equality, who addressed the 
participants with a video: „Living as a woman in Europe 
is not bad. But not bad is not good enough“, said Dalli.
The objectives of the gender equality strategy include 
combating gender stereotypes, reducing the gender gap 
in the labour market, achieving a balanced participation 
of women and men in different sectors of the economy 
and tackling the pay and pension gap between women 
and men. At the end of the year, the Commission will 
present specific proposals for binding measures on wage 
transparency. The European Commission‘s very first 
LGBTIQ policy strategy aims, among others, to improve 
legal protection against discrimination and the safety of 
the groups concerned, including on the labour market.
Lesia Radelicki, a member of Commissioner Dalli‘s cab-
inet, explained that the whole European Commission 
should be gender-sensitive. To this end, a task force 
has been set up which, among others, will include the 
equal opportunities officers of the Directorates-General. 
Gender-sensitive answers were also being sought to deal 
with the COVID-19 crisis. „The individual Commissioners 
are called upon to work closely together on this. The aim 
is to ensure that everyone in society enjoys equal rights. 
No-one should be discriminated against“, said Radelecki.

SOCIAL DIALOGUE IN 
EUROPE

Jörg Tagger, head of the „Social Dialogue“ unit of the
Directorate General for Employment, Social Affairs and 
Inclusion of the European Commission, presented the 

developments in the European social dialogue and EU la-
bour market policies as well as the EU recovery plan “Next 
Generation EU” in response to the COVID-19 pandemic. 
„Exceptional events require exceptional measures“, said 
Tagger. This is shown by the level of financial resources 
provided for in the recovery plan for Europe and in the 
multiannual financial framework, including more funds 
for EZA, among others. All the social partners must be 
on board to tackle the effects of the crisis together. The 
Commission will also continue to work on implementing 
the European Pillar of Social Rights. During the Portu-
guese presidency, an action plan will be presented with 
the highest political support. As a flagship initiative of 
the European Commission, he highlighted the European 
minimum wage initiative, which aims in particular to 
tackle the current imbalances. 

GENDER EQUALITY

The exchange with EU representatives was followed 
by scientific expertise and specific case studies 
looking at a 30-hour working week with full wage 

compensation. Jeroen Lievens presented a case study 
about how to reduce working time – a project by Femma, 
the women‘s network of beweging.net. The 58 employees 
were able to reduce their working time to 30 hours per 
week for one year with full wage compensation to achieve 
a better balance between paid and unpaid work and to 
show more appreciation for family work. The result was a 
better quality of life and greater private and professional 
satisfaction. Marieke van den Brink, Professor of Gender 
Equality and Diversity at Radboud University Nijmegen, 
spoke about how inequality is maintained or even in-
creased by organisational processes in companies and 
public authorities. She stated that gender inequality in 
the workplace varies greatly from sector to sector. There 
are still very few women in management positions. At the 
same time, there are more women than men in precar-
ious employment, more women in part-time work and 
on parental leave. She presented different theories for 
achieving greater equality at the workplace and stressed 
the importance of organisational structures and inclusive 
leadership. Diversity must be allowed to exist in order 
to reap its benefits.

EXCLUSION MUST BECOME 
INCLUSION

In his welcome address, EZA President Luc Van den 
Brande called for increased efforts to include dis-
advantaged people in the European labour market. 

„Much progress has been made throughout Europe. But 
in the current COVID-19 crisis, many achievements are 
in danger of being lost, especially with regard to gender 
equality“, Van den Brande expressed his concern. Young 
people and migrants are also being particularly affected 
by the pandemic. 

AS A RESPONSE TO THE COVID-19 CRISIS, THE CON-
FERENCE TOOK PLACE ONLINE. IT WAS MONITORED 
AND MODERATED FROM BELGIUM

LGBTQ+

PEOPLE WITH (WORK-
RELATED) DISABILITIES

Ellen Delvaux, IDEWE, External Service for Prevention 
and Protection at Work in Flanders, gave an overview 
of the legal framework in the EU. Existing directives 

on health and safety at work and equal rights in the work-
place include LGBTQ+, but LGBTQ+ people still experience 
discrimination. She highlighted the LGBTQ+ group as a 
risk group in terms of psychological stress at work and 
underlined their disadvantage in terms of career entry, 
career opportunities and earnings. Ellis Aukema from the 
Flemish umbrella organisation of LGBTQ+ organisations 
named education and raising awareness as the key to 
greater acceptance in society and presented the PREVENT 
project. Both speakers agreed that both LGBTQ+ workers 
and their colleagues often felt uncomfortable at work, 
with results differing greatly in different EU countries. A 
supportive, trustful working atmosphere could be created 
through “inclusive leadership” and diversity policies. A 
rethink is essential for society as a whole.

Eline Jammaers, Professor at the Catholic University 
of Louvain, reminded the participants that one in six 
people worldwide has a disability. The world of work 

is often not adapted to disabilities, with the result that 
very few people with disabilities find a job. Employment 
quotas for workers with disabilities can be helpful, as is 
the case in some Central European countries. 

EZA’S DIGITAL KICK-OFF SEMINAR 2020
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THE DEMANDS

Heidi Rabensteiner, coordinator of the International 
Platform for Equal Opportunities (IPEO), concluded 
the kick-off seminar by calling for childcare and care 

time to be credited towards pensions and for an improve-
ment in the career opportunities for women in manage-
ment positions. Flexible working hours for women and 
men were absolutely necessary to enable a better sharing 
of family responsibilities, together with equality in career 
opportunities and remuneration. Unpaid work must also 
be shared more fairly between the sexes. Sigrid Schraml, 
EZA Secretary-General, called on EZA members to continue 
supporting disadvantaged groups in the labour market and 
to focus on previously neglected groups such as people with 
disabilities and LGBTQ+, especially as a Christian network. 
Everyone must be met and treated with mutual respect 
and tolerance, the dignity of every individual must to be 
preserved at all costs. 

MIGRANTS

Patrizia Zanoni, Professor of Organisational Studies 
at the University of Utrecht, gave an overview of the 
situation for migrants on the labour market in the EU. 

Migrant workers often have precarious or part-time jobs. 
Many of them have no representation at all. Migrants from 
outside the EU in particular are at high risk of poverty. Zanoni 
emphasised that migrant workers are not a homogeneous 
group, but rather ‚superdiverse‘. Zanoni also addressed 
demands to workers‘ organisations, which historically have 
not always been pioneers of inclusion. For a long time, the 
focus had been on „the ideal worker“. Mobilising migrants 
is now a major issue for workers’ organisations. If they want 
to continue to play a significant role on the political stage, 
they must become more diverse. A balanced representation 
of workers is needed.

EZA TAKES LEAVE OF ITS 
HONORARY PRESIDENT 
LEO PAUWELS 

On the evening of 19 October 2020, Leo Pauwels 
died at the age of 84. Leo Pauwels was co-founder 
and President of EZA from 1998 to 2006. Leo was 

a European through and through. For him, education 
was an essential element in human freedom and in the 
development and strengthening of democracy. Leo was 
actively involved in the Christian workers‘ movement in 
Flanders since 1960. His untiring commitment to workers‘ 
rights and dignified work was deeply rooted in his faith 
and the deep conviction that Christian social teaching 
can make an essential contribution and be a source 
of inspiration when it comes to shaping the economic 
order and the world of work. From the very beginning 
in the mid-1980s and especially after the opening of 
the Iron Curtain, Leo shaped all the steps towards the 
foundation and further development of EZA. He saw the 
five founding countries grow into a Europe-wide network 
with 70 members in 30 countries. He brought with him 
his rich knowledge of the Christian workers‘ movement 

in Europe and his conviction of the importance of Eu-
ropean integration. Leo was therefore also significantly 
involved in the development of the EUCDW. Without Leo 
the European Social Week in its present form would not 
be conceivable. Since the first European Social Week 
in 1997 in the European Parliament in Brussels, this 
opportunity for sharing basic Christian social values 
as a life compass and how they can be translated into 
specific political action was always close to his heart. 
With Leo we have lost a cornerstone of our development 
cooperation network and a friend. We are grateful for 
all the encounters we had with Leo over the years. He 
brought people together and integrated them, he was a 
source of strength and encouragement for others. With 
his optimism, his creativity, his sense for mysticism, for 
art and beauty and his devotion, he touched our souls 
and left traces that remain. He will live on among us as 
a source of inspiration and mission for EZA.

“Every encounter that touches our soul leaves a trace 
that never completely disappears.” (Lore-Lillian Boden)

EZA-PRESIDENT LUC VAN DEN BRANDE

HEIDI RABENSTEINER

ELINE JAMMAERS

PATRIZIA ZANONI
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